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I. General Activities Highlights 

1. University Management Meeting: 

The deputy ran a meeting with The executive director of the university’s information network to 

finalize the procedures required to activate the center’s website on the university’s website. It was 

agreed to launch the website on the first of June. 

2. Recruitment event  

A recruitment event attended by 160 students was attended by three companies of the Nabata 

Company, which specializes in recycling palm waste, the Bridge Foundation for Information and 

Development, one of the NGOs, where 10 training opportunities were offered, and the Arab 

Company for Wood Trade and 5 training opportunities were offered. The discussion was opened 

with business owners to learn about the employment skills required for the labor market in 

Aswan, as well as the conditions for obtaining training offered by companie 

 

Recruitment  event 

Total  Male % Female  % Disable  

Total  160 70 44% 90 66% 0 

 

3. Info session  

The lecture discussed the market structure in Aswan, through an introduction to market analysis. 

In the presence of 160 students, including 90 girls and 70 boys, the discussion was conducted on 

the market analysis by applying to three companies, the Nabata Company, the Bridge 

Corporation, and the Arab Wood Company, and the methods and mechanisms of the analysis 

were clarified. The lecture began with an introduction by Dr. Mahmoud Anbar, in which he 

presented an introduction on preparing economic feasibility studies and their importance, as well 

as their basic axes. Then each lecturer dealt with the most important features of market analysis, 

applied to his company. As the companies varied between NGOs, production companies and 

recycling companies. Then the discussion was opened with the students over the course of an 

hour and a half. 

 

Info Session  

Total  Male % Female  % Disable  

Total  160 70 44% 90 66% 0 

 

 



 

 

A. Volunteering chance  

In the info session, students were introduced to the most important initiatives and volunteer 

programs for youth in Egypt. Also, knowing what is the relationship between the national program 

for structural reforms of the Egyptian economy and the umbrella of community protection programs 

 

The students also learned information of great importance about the most important opportunities in 

volunteer work and civil work for youth in Egypt 

The students also knew the most important skills and behaviors of volunteer work 

The session was wonderful and many students wanted to participate in a number of institutions to 

increase their practical experience. 

Info session  Total  Male % Female  % Disable  

R1  100 35 35% 65 65% 0 

    

4. \Staff Capacity Building 

During this month one member of the team attended pache two for CDF  training :  

5. Success story  

A new success story 

Muhammad Hamam is 21 years old and is a final year student at the Faculty of Law 

The story began with the Employment Skills course at the University Center for Career Development 

 In less than a month, he was one of the first to participate with us in all of the center's activities and 

progressed to become a part of the wonderful volunteer team. 

 He took the english course and I benefited very much. He trained, strived, succeeded, and decided to start his 

career and benefit from all the experiences that he lived in the center 

 He presented at the employment fair and got a lot of experience and knew the labor market what it needs to 

work on itself better 

He wrote his resume carefully after he attended the workshop at the center, in order to add to it all that he 

learned 

And with all this, praise be to, he is very excellent  in his studiesHe has hobbies and is a talented artist 



 

 

He was offered great job opportunities in charge of managing a language and courses center. He had a 

concern, but by following the professional development specialist and taking professional advice, he did not 

hesitate and had a problem in how to form a work team, but he could solve the problem. 
Currently, he reached a very high position in a short period of time as director of a center for languages and 

courses, and from Zero experience, the field is to know a lot of information in this field 

 

 

 

6. Job hunting session collaborate with UCCD Menoufia  

              1o students attended session  

7. Job opportunities 

6 Job opportunities have been announced in two companies 

8. Announce for activity and common info session  

 

II. UCCD Training Highlights  

1. Interview / Registration/ Preparation of courses 

During this month UCCD Aswan completed 350 interviews.  

All student’s data registered in the system, in addition technical support has been provided for more 

than 50 students 

Zoom preparation sessions for 11 rounds run for students who have been selected for the coming 

rounds in order to ensure that they can use zoom online and solve their technical problem in addition 

to explaining and receiving all documentation processes and documents needed.  

 

 



 

 

2. +16 Training: 

 During this month the center ran 11  rounds in different fields 2 HRT, 2VEST, DMKT, MKST, 

SCHT , H&ST ,PMT ,CST,SLST  with a total of   participants. 

Course\Roun
d 

Total  Male % Female  % Disable  

Total  170 72 42% 98 58% 0 

a. Virtual HR Course: 

Three of HR Training (R11,R12) was conducted with a total of 32 participants. 

 

Course\Roun
d 

Total  Male % Female  % Disable  

R11 17 8 47% 9 53% 0 

R12 15 5 33% 10 77% 0 

 

b. Virtual Employability Skills Course: 

TWO  Rounds of VEST Training (R17,R18) was conducted with a total of   participants. 

 

Course\Round Total  Male % Female  % Disable  

R17 14 4 29% 10 71% 0 

R18 11 5 45% 6 55% 0 

 

c. Virtual MKST Course: 

 



 

 

One of MKST Training R10 was conducted with a total  of participants. 

Course\Roun
d 

Total  Male % Female  % Disable  

R10 18 8 45% 10 55% 0 

 

d. Virtual DMKT Course: 

One of DMKT  Training R2 was conducted with a total of   participants. 

 

Course\Roun
d 

Total  Male % Female  % Disable  

R2 15 5 33% 10 77% 0 

  

e. Virtual SCH Course: 

One of SCHT  Training R2 was conducted with a total 16 of participants. 

Course\Roun
d 

Total  Male % Female  % Disable  

R2 16 7 44% 9 56% 0 

 



 

 

f. Virtual H&S Course: 

One of BMT  Training R1 was conducted with a total of 17 participants. 

 

Course\Roun
d 

Total  Male % Female  % Disable  

R3 14 13 99% 1 1% 0 

 

g. Virtual PM Course: 

One of PM Training R  was conducted with a total of   participants. 

Course\Roun
d 

Total  Male % Female  % Disable  

R 13 10 77% 3 33%  0 

a. Virtual CST Course: 

One of  Training R9 was conducted with a total 19 of participants. 

Course\Roun
d 

Total  Male % Female  % Disable  

R9 19 1 5% 18 95% 0 

 

b. Virtual Sales Course: 

One of Training R was conducted with a total of participants. 

 



 

 

Course\Roun
d 

Total  Male % Female  % Disable  

R4 18 6 33% 12 77% 0 

 

3. Career Advising Sessions  

 

Course\Round Total  Male % Female  % Disable  

Resume critique  6 2 33% 4 77% 1 

4. Resume Writing workshop 

 During this month UCCD Aswan conducted five online resume writing workshops with a total of 

86 students attending.  

Course Name No. of Trainees Males %Males Females % Females Disability 

Resume writing workshop 16 
10 4 40% 6 60% 

0 

 

 

5. Facebook Management  

Facebook Page: https://www.facebook.com/UCCDAswan/  

1. Our page likes: 

● Our fans increased from 7275 to 7487 (From 30-4-2021 To 28-5-2021).    [Total: 212 

fans] 

 

 

https://www.facebook.com/UCCDAswan/


 

 

 

 
 

 

 

 

 

 

 

2. Our fans ages: 



 

 

● 71% of our fans are from 18 to 24 years old and 18% are from 25 to 34 years’ old 

 

 

3. Most reach Post: 

 



 

 

 
● This post was about a business opportunity 

● The most recent post was published on 24-5-2021. 10005 people have reached the post till now. 

 

4. Average of reactions, comments this month: 

 



 

 

 

 

6. Plan for Next period  

 

1. Preparation for 1 recruitment event. 

2. Preparation for 2 info sessions. 

3.  Launching the center's website. 

4. preparation for career camp . 


